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May 22, 2017
ANNUAL OPEN ENROLLMENT BENEFIT PERIOD
The School District of Greenfield offers insurance (health, dental and vision) benefits to
eligible employees. The plan year is July 1-June 30. Annually, eligible employees may
enroll in insurance benefits during the Open Enrollment period.
The Open Enrollment period for the July 1, 2017-June 30, 2018 plan year will be May
22 through June 2, 2017.
In addition, employees may participate in the Flexible Spending Account (FSA) offered
by Diversified Benefits. For more information about the FSA, please see the enclosed
document.
2017-18 Plan Year
The plan (Choice Plus Plan from UnitedHealthCare) remains in place for 2017-18.
There is no employee cost for dental insurance as the District pays the entire premium.
For vision, the employee pays the full premium. For health insurance, eligible
employees pay 20% of the premium. However, if the employee and employee’s spouse
both complete the Health Appraisal, the premium will be 10%.
For 2017-18, the health insurance premiums are increasing 6%. This is largely due to a
significantly higher number of high-cost claimants. To offset a potentially substantial
premium increase, certain modifications to the plan design are being implemented
including the following:




Deductibles will increase from $500/1000 to $750/1500,
The max out of pocket will increase from $1000/2000 to $1500/3000, and
Office visits will go from $20 to $30.

Below is a chart of what employees currently pay as monthly premiums for health
insurance and what it will be effective July 1st.
Single Plan
Monthly Premium

2016-17 @ 10%
$65.66

2017-18 @ 10%
$69.60

2017-18 @ 20%
$139.20

Family Plan
Monthly Premium

2016-17 @ 10%
$152.66

2017-18 @ 10%
$161.77

2017-18 @ 20%
$323.64
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Please note that there are a number of opportunities for employees to reduce the costs
associated with health care. Employees can enroll in a Flexible Spending Account
(FSA) through Diversified Benefits. For employees who have funds available from a
Health Reimbursement Account (HRA) or a Health Savings Account (HSA), those
funds may be used to cover eligible medical expenses.
In addition, in September, we will be opening an on-site health clinic for employees
operated by Froedtert & Medical College of Wisconsin (“Froedtert Workforce
Health”). This clinic will be free to those covered on the District’s insurance plan.
More information about the clinic will be made available in August.
Attached please find the following:
(1) Open Enrollment Benefit Election Form for health, dental and vision
insurance (form must be returned to HR even if declining coverage); and
(2) FSA enrollment information (enrollment done online).
(3) Section 213(d) Eligible Expenses
If you have any questions please feel free to contact me directly.
Sincerely,
Mark S Kapocius
Director of Human Resources & General Counsel
Attachments:

Open Enrollment Benefit Election Form
FSA Information with Diversified Benefits
Section 213(d) Eligible Expenses

